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NEW DELHI, THURSDAY, DECEMBER 19, 2013/AGRAHAYANA 28, 1935

Foary sfasy AR Frea
e
g feeah, 18 fg@FR, 2013
H. AT THYA THET/1(1)2011/F i GEaRaar/ue- I- daAa #fasy AR wa gt sugy sfdfaes,

1952 (1952 & 197 3AATSA) & GRI-5 (&) H 3U-URT-7 (T) T Yeed AfhAT 1 GAIT A gL hegi g =l
@S, Al HigsT AR, WRT WHR & IgHled @, Tdaeg HFAURl Hiasy A doea # 3w S Hiasg
faf smgea (Eare™) F ug W wCdt A ufear & RAfawsa &g Reafaf@a @as garar €, g ;

1.

Hftrea M vd g -

(i) I s HAAR #fosy AR doea 3w Fey wfosy AR srgea (F@earew) & 0 @aa, 2013
PEATTA |

(i) Y PR Toad # gy Hr AT & gamedr &y |

uel P HEAT, AT GIfRROT TF ATAATT Forded AT & dierd (2) F (4) F sfoarad § |

it i ugfa, Ig-Hi, HEAT UF I e S -
st 1 ugfa, g-Tew, 3kar vd 3T FIfAd A Fovd AP F HieA (5) F (13) # sfeafad g

3T :
vy e, —
(&) s W Ifp & Yy Rae geu w@r &, Sger ufa/ach Shfag §; sy

(@) W afh S ufd/uedt & Sifad eld gu o fonell 3cg —of & @1y faare @9y @d §,
3% UG W Agfe & arF g

5312 GI/2013 )]
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aerd 6 =are S, dqse o f Rare dafhe wee & gl d fhar o § va tar e i 3Rg gee R
Y afs o 3@ AT @ Fe ue B ST T §

Qe Uer @ Afb -

SRl AT s Y T F TE IAIS o AYAT I§ VAT BT 3 FHAN, A I A & HROT A fafad
# RS dd U aUT 4 Td AW HAGG & A1 GUALY dXeh el @l 3ryar gfevat 1 Soft & dafda
3 fAuat & foredt 3udy # Te UeiT X T § |

Qret:

g fagal @, dog WHR FTET FAI-FAT W SN I0CA FHT IR 1fd, Igqf=d Fa-oifa, odqd
s g 3w AW Avh & afeal & ug & S arell ITaTE IJRETOT, Y A FH TFe TI A
Rarrd @ e e &1 BI$ gHTa ¢ g |

et
GICE:) frazor U vd e
.
1. qEATH HR Fer T A.13.3mged (FEare)
2. Ugl 1 g 02%(2013)
+BREIAR B 3T §T IR
geffeior qu v’ IR - AgERd

aaa d= gur Iz Iad/AdqA T

37400-67000 ¥. & ddd d3-4 & 10,000 ¥. & I Id ied

FIT TI9 UG & 31Ul 3T

U

ol MW

o odt 3RERAt & for 3myg
Gy

oY, T

ey a7t fReRAEt & o fEa
Na10ep wa 3T rEad

oY, T

Far AN ot RERAT F few
Ruifa mg @ aur A
I&aTt Gelead IREREt & FHe
& oy gl

oY, T

aftdem 3@l afy a1 @

ERGE

ot & ugfd, o @A wdt g
YT Ugledd  FRT 3T
ufafagie/3mdea g/ qur fafees
A F W TF S Tel @
gfaerd

geledAta gIT

Ualedta /afafagfs /3maere g sreft
& Awa #, W I A
ualedta /afafagis,  smaea fear
ST ®

TR 3R ST HiaST A 3mgea— 1 & HqFT Ug W 37400-
67000 ¥ & dad 95 — 4 H IS dad 8900 ¥. Hfed 4 (IN) a¥
& IR Fqar are 3RS |

fSad d 89 W, .9.7.d. F IR iy wfawy AR 3ngea-1 &
I UG W 37400-67000 & & ddad &5 — 4 H IS dd= 8900
T AT 24 avH AT dqamad qu -t & 3R¥HA |
fSad a a9 W, 3N Fdrg wfdsy A 3gFa-11 & qo 7 W
37400-67000 &. & dd< d5-4 H I dd< 8700/- & Hfed 08
af f fafdd dar g FaAE #F gu-v # 24 af H FEfAa
¥ar arer ISR |
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RS FAed At - 39 BAgH & & & U 31.03.2018 Th &
e a¥ & fow U5 dad 8700/- F. AN IAHH AW dHegra H.fA
g 11 (qF & W $.97.74.3M.) da1 I5 AT 8700/- & & TA.
Uh. .5, dTel &1.4.13.3m. (I8 — 1) 39 Ug W Ueledid & T g9
AT 1:- ereafa & Ay F o af i 3afd F R FFHEd afeey
Aty Foroa g AUIRa e & dwaaqae QU war sifaar
T | o AU A W b Hiasy Al nged (FEarer)
& Ug W Ualedid & fow 3ifdard gfefor & dweagas qu @
frar &, ag UfeTor & QU @9 g& fRa ddagfe & fav ury a6
g | A e @@ W o W, 3RfeR 3@ ahe @
dqaqgfe U & gher B, W alw @ g% s8d fow o gu A |
Teledid @ W & 3ReRal & aarfaghy & e e av @ @
AT AV ¥, 3ev SFd UTIETOT § TT gIed BN |

AT 2:- 0/ AHAT H, STl IHeh/UH Jal QU7 & od W BT
HRAFRAT i veldad &g aR fFar o1 @ &, a@ 39% aRws
FRFRET A veead W i fEr o s aerd &6 Sadhr
OfETT 3eeh/urd Far X IATATT eh/ U Far Iafy F Y A
3T FA Hgar aF av, S W FA &, A FA J &

AT 3:- Taledld ¥ gAdH 3o qdT & AU F 32T F fog,
AP g7 1 SFAad 2006 § Ugel & IR AITHT Qe U &S
Fead Add AT Hr RFERAT F YR W FMR_T IqTHS &
AL Bl & Ay S g R aey & 7% §, ® §A S adT A
3YAr ddT e A AERRAT B HUR W T 7T dqTAT H
TS [AT B FT A AT JCM| A F, FRASNT FET 01 A 2011 F
Ugd 8700 ¥. I Iad & i A AafAa Far A qurEr o g
¥ TYATH 3Eh qar d ®q A HT Frwen |

12. gfe faumia ueleata gfffa § o,
3% HEEAT &1 faaror |

famia weafa afafd (wEeafa W fER w@ &)
() TRE, 9IRT AR, HF Td AR FIAAT — HEI8T
(@) Fdra Afaey AR 3gFa - HeE
(31) IR TG, IR IWHR, 47 TF ASHIR FAAeT — HEET

13. oRfeufaar S d@g e dar
e @ fAgies g waAd fRar
Sraan

TG dlh JaT 3TAT & AT AT AT 8 &l

.3, e, dearg sy AR 3w v
giaa, Fegra =ardr a1,

P wiasy ARy

[fa=TaeT 111/ 4 /3RT9ROT/187-3/13]

EMPLOYEES’ PROVIDENT FUND ORGANISATION

NOTIFICATION

New Delhi, the 18th December, 2013

No. HRD/1(1)2011/Cadre Re-structuring/Pt.I .— In exercise of the powers conferred by Sub-Section — 7(a)
of Section 5 (D) of the Employees’ Provident Fund and Miscellaneous Provisions Act, 1952 (Act 19 of 1952), the
Central Board of Trustees, Employees’ Provident Fund with the approval of the Govt. of India, hereby makes the
following rules for regulating the method of recruitment to the post of Additional Central Provident Fund
Commissioner (Hqrs.) in the Employees’ Provident Fund Organisation, namely;
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1.

Short Title and Commencement:

(i)  These Rules may be called the Employees’ Provident Fund Organisation Additional Central Provident
Fund Commissioner (Hqrs.) Recruitment Rules, 2013.

(ii))  They shall come into force on the date of their Publication in the official gazette.
Number of Posts, Classification, Pay Band, Grade Pay and Pay Scale:

The number of posts, their classification and the scale of pay attached thereto shall be as specified in column (2)
to (4) of the said schedule.

Method of Recruitment, Age Limit and Other Qualifications Etc.:

The method of recruitment, age limit, qualifications and other matters connected therewith shall be as specified
in columns (5) to (13) of the said schedule.

Disqualification:
No Person -
(a) who has entered into or contracted a marriage with a person having a spouse living or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post :

Provided that the Board of Trustees may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing,
exempt any person from the operation of this rule.

Power To Relax:

Where the Board of Trustees is of the opinion that it is necessary or expedient to do so, it may, by order for
reasons to be recorded in writing, and in consultation with the Ministry of Labour & Employment, relax any of
the provisions of these rules with respect to any class or category of persons.

Savings:

Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required to be
provided for the Scheduled Castes, Scheduled Tribes, Ex-Servicemen and other special categories of persons in
accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE

Recruitment rules for the post of Additional Central Provident Fund Commissioner (Hqrs.) in Employees’

Provident Fund Organisation

Column
No.

Particulars Terms & Conditions

1.

Name of the Post Additional Central Provident Fund Commissioner (Hqrs.)

2.

Number of Posts 02* (2013)

*Subject to variation dependent on work load.

Classification Group ‘A’ Non-Ministerial

Pay Band and Grade Pay/Pay Scale | “37400-67000 in PB-4 with Grade Pay of ~10,000

Whether Selection Post or Non- | Selection
Selection post

Age Limit for Direct Recruits Not Applicable

Educational and other qualifications | Not Applicable
required for direct recruits

Whether age and educational | Not Applicable
qualifications prescribed for direct
recruits will apply in the case of
promotees.

Period of Probation, if any, Not Applicable
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10.

Method of Recruitment, whether by
Direct Recruitment or by Promotion
or by deputation / absorption and
percentage of vacancies to be filled
by various methods

By Promotion.

11.

In Case of recruitment by
Promotion / deputation / absorption,
grades from which promotion /
deputation / absorption to be made

Promotion:- Officers holding the substantive post of Additional
Central Provident Fund Commissioner - I in PB-4 in the pay band
of “37400-67000 with Grade Pay of “8900 with 04 (four) years of
regular service;

Failing which Officers holding the substantive post of Additional
Central Provident Fund Commissioner - I in PB-4 in the pay band of
*37400-67000 with Grade Pay of 8900 with 24 years of regular
service in Group ‘A’ in EPFO;

Failing which Officers with 08 years of regular service in the
substantive  post of Additional Central Provident Fund
Commissioner — II in PB-4 in the Pay Band of “37400-67000 with
Grade Pay of “8700 with 24 years of regular service in Group ‘A’ in
EPFO;

Initial Constitution Clause: The existing Additional Central
Provident Fund Commissioner — II (erstwhile Addl. CPFC) in the
Grade Pay of “8700/- and RPFC (Grade — I) with NFSG of Grade
pay “8700/- shall be eligible for promotion to the post for the panel
year upto 31.03.2018 in relaxation of these rules.

Note 1: Successful completion of training, as prescribed by the
Employees’ Provident Fund Organisation within a period of two
years from the date of promotion, shall be mandatory. An officer,
who has not successfully completed mandatory training for
promotion to the post of Additional Central Provident Fund
Commissioner (Hqrs.), shall not be eligible for any increment until
completion of training. The officer shall be entitled to draw his
increment from the date on which he was otherwise eligible for the
same, on completion of mandatory training. Officers with less than
one year of service remaining before retirement on promotion, stand
exempted from the said training.

Note 2: Where juniors who have completed their
qualifying/eligibility service are being considered for promotion,
their seniors would also be considered provided they are not short of
the requisite qualifying / eligibility service by more than half of such
qualifying/eligibility service or two years, whichever is less, for
promotion to the next higher grade along with their juniors who have
already completed such qualifying / eligibility service.

Note 3: For the purpose of computing minimum qualifying service
for promotion, the service rendered on a regular basis by an officer
prior to the Ist day of January, 2006 or the date from which the
revised pay structure based on the 6th Central Pay Commission
recommendations have been extended, shall be deemed to be service
rendered in the corresponding pay or pay scale extended, based on
the recommendations of the pay commission. Further service
rendered on a regular basis by an officer prior to 1st June 2011 in the
grade pay of Rs.8700 shall also be counted as minimum qualifying
service for promotion.

12.

If Departmental Promotion
Committee exists, what is its
composition

Departmental Promotion Committee (for

promotion):

considering

a) Secretary to the Govt. of India, Ministry of Labour &
Employment — Chairman

b) Central Provident Fund Commissioner - Member
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c) Addl Secretary to the Govt. of India, Ministry of Labour &

Employment - Member
13. Circumstances in which Union | Consultation with the Union Public Service Commission is not

Public Service Commission to be | necessary.
consulted in making recruitment

K. K. JALAN, Central P.F. Commissioner and Secy.,
Central Board of Trustees,
Employees Provident Fund

[ ADVT. I1I/4/Exty./187-E/13]

e
% ool 18 fewer, 2013
H. AT GAYA GHRT/1(1)2011/HST H GRRIAT/UE- .- Haorary wfasy Afa vd gt sugu sfafaza,

1952 (1952 @1 19a7 JfAfdze) &1 arr-5 (&) A 3U-URT-7 (T) TR Geod AR &7 G207 HIA §T dheard =ar
ars, dearr #iasy fAf, ST AR & IgAca ¥, Tdes™T HATll wfasy ARy Forea # IW Fdw Afasy
Al sgea-1 & ug W dr ufear & Rffgea &g Reafof@a @as aam €, a9 ;

wftreT s va uRe ¢
(i) A FOd FAad wfasy AR d@oed 3R S vy AR s3mgea -1 &t A9, 2013 FEamer |
(i) ¥ TP TogT A g 1 Ay F gorredr & |

Ual P HEAT, SAdT Il T AdAAT Helod AT & Bierd (2) F (4) F sfeaiad § |
ot & wgfa, mg-dem, 3éar vd 3 3réar IR -

Hdt Fr ggfd, HG-HHAT, HE&dT Ud 3T TR AHS Heldad HIHA & PicA (5) & (13) # sfeafad §l
3RNTIAT :

W aafd -

() OFa 0 s & @y Rar dev @ g, Saer ofd/oet shfaa & smear

(@) W& afs & gfd/oeh & Sifad ad gu o R s wof & @y Rae @dy @ E
3t g W YR & urT g

gerdt foF =l a1, dqe & f6 faare dufthe Faa & g & fFar =T § wd v aRa i 3T a9 ®
T Ifh B 38 A ¥ gT ua o whr B

B UG @ ARb :

el I S Y [T H IE TP A JUAT I8 VAT AT 3T FHAS, o I8 A & HRUN Hr faf@a
zﬁﬁ‘cﬁéaﬂéga‘mW@ﬂwmasmumﬁmmaﬁywwﬁmﬁaﬁmﬁﬁm
= st & Rl sudy & Ge ve oY AhaT ¢ |

A

3 ATl ¥, deg WHR TET AI-FAI W IR ICYU FRT IGHRd A1, I3gqfRad sa-onfa, odqd
Afad g g AW AV & Afhal B UG H S arell IMaTh JWET0T, Y HAT #A T Ta 34
Rarad @ forel e &1 $Is UHE A6 TSI |
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Jegaet
Preld Razor Ry v od
g.
1. TSATH HW b 7.fA3MgerT - 1
2. uei T F@Edr 10%(2013)
+BRAAR B S@d U IRATAT
gafteor u T’ IR - Igatad

Iaa d= g Is Aaa/AqTHT

37400 — 67000 &. & dd< J3-4 H 8900 & & I3 Ad< Gfed

T TS UG & JUAT IS

g

o || d|lW

o o df FRERA F w3y
e

R

@ ot 3fRefEl & oo
ofard ared vd 3T Iredd

R

Fr Wl wdft Rt & foo
fAuiRa 3y dem qur deiforen
AT Udledd  HRSRAT  F
A # A Bl

R

oftdien 3afd, Iy #g @

RRSGE

adt fr ugfa, o= @l ot g
UG Ugledld  FET HYGl
gfafagfe/ 3o g aur
e alpl & HX S arel uer
CARCIGRIG]

L CAET I AR

gereafd/ufafagih/3mdes g
gt & e d Tw I @
eledta /gfafagis/3mes fRar
ST &

T IR S dfosy A 3gEa-1l F #qT ug W
37400-67000 ¥. & ddd d5 — 4 & IS dd< 8700 & &fed 05
(ur) ay§ & fAafda dar arer 3fReR |

TFs 9 9 W, £.49.7.9. # 3R Fgg wiosy B[R 3mgea—
Il & S UG T 37400-67000 ¥. & dad 5 — 4 # I daa
8700 &. Wfied 20 a¥ & fAAfda Far arel gu-v & HRAB |
TEel HMURSE T - 34 e #F I & gU w 8700/- F IS
Add #A adHE FW FAGT HRANMGFET -1 (T dOIW
F.HA3M.) IAT F 8700/- F U dddA & TA UG TH SN I3 &
iy arafasm @3- 1) aur a.ufasm @3- 1, 95 da9 7600)
# fA® 31.03.2018 d& e af & T $8 UG W UG &
g

AT 1:- GEeatd & /Y F @ av & 3af F HaR werErr
wiaeg Al Horea g7 AUTRA gf1eTor & Ahedgdes Q@ Har
A gem | SE FREN F W Fh wfasy AR 3mged-|
F U W Ueledid & fou sfFa ufdeor & awedgdes g
gl fohar &, g% ufietor & Q@ gl de fhdl adeqig & fow urT
e e | A giRieTor qU e dd W), AR 34 a8
Addgfg U & gheR &, TH dR@ @ g 3§ foav u gu
¥ | el g W 59 3RwRat & qarfagia & o e ad
q TA GAT AV §, oo 3ad UIRIGTOT & Fe ured gl |

AT 2:- WO AHA A, TRl 3eh /U AT QOT H ol W HAss
SR f geledfa &g far fear o @ €, aef 3a% aitss
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Ff@IRE fr teieafa w ot AR e sreenm gerd 6 sadr
3UTRTT 37 /UTa HaT VAT AU 3 /U HaT 3afd & Y |
3P P yar & a¥ , S N FH B, F FA F B

AT 3:- UeledAfd ¥ eI 3¢ qdT T I0ET & 32T & o,
RGP T 1 A9 2006 ¥ Ugel RN AIHT Far 3ryar
TS Fegl dda AT & AR & 3MUR W FNAT AT
& o B9 & AR e g et ony & a1 § B gena
I H 3Yar Aaa Ier dHr RFeRed & YR W Ru aw
AdTATT H I TS Jar F FU H AT AWM T &, AR
T 01 S 2011 ¥ Ugel 7600 ®. IS ddad # &I = T
Qar & v W ueledfd v gAdHA 3ed Far & Fq H A

ST |
12. e faamia eeta dfdfd ¢ o, | Rameha wQesfa afafd (gEeafd ® R 5@ 1)
3% e&al o1 faaroT | () IRE, ARG TIHR, IHA Td VoI FHATST — 37T

(@) g wfasa A 3mged - deeg
(@) &g (37 Td YSWIR) FTO ARG HR FRG/ T
afRa, #Rd WER, HA7 Td YR FAFET — GG

13. oo Gad g e Tar | 9 o Jar 3T & el hiar 3maRTs J9 8l
e & Agie &g ouwEd fea
e

&b, SITelle, deard Hiasy Al 3y e
giaa, Fegrd =ardr a1,

HIr sifasy ARy

[fa=TaeT 111/ 4 /3RT9ROT/187-3/13]

NOTIFICATION
New Delhi the 18th December, 2013

No. HRD/1(1)2011/Cadre Re-structuring/Pt.I .— In exercise of the powers conferred by Sub-section — 7(a)
of Section 5 (D) of the Employees’ Provident Fund and Miscellaneous Provisions Act, 1952 (Act 19 of 1952), the
Central Board of Trustees, Employees’ Provident Fund with the approval of the Govt. of India, hereby makes the
following rules for regulating the method of recruitment to the post of Additional Central Provident Fund
Commissioner - I in the Employees’ Provident Fund Organisation, namely;

1. Short Title and Commencement:

(i). These Rules may be called the Employees’ Provident Fund Organisation Additional Central Provident
Fund Commissioner — I Recruitment Rules, 2013.

(ii). They shall come into force on the date of their Publication in the Official Gazette.
2. Number of Posts, Classification, Pay Band, Grade Pay and Pay Scale:

The number of posts, their classification and the scale of pay attached thereto shall be as specified in column (2)
to (4) of the said schedule.

3. Method of Recruitment, Age Limit and Other Qualifications Etc.:

The method of recruitment, age limit, qualifications and other matters connected therewith shall be as specified
in column (5) to (13) of the said schedule.

4. DISQUALIFICATION:
No Person -
(a). who has entered into or contracted a marriage with a person having a spouse living or

(b). who, having a spouse living, has entered into or contracted a marriage with any person,
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shall be eligible for appointment to the said post.
Provided that the Board of Trustees mays, if satisfied that such marriage is permissible under the personal  law

applicable to such person and the other party to the marriage and that there are other grounds for so doing,
exempt any person from the operation of this rule.

5. Power to Relax:

Where the Board of Trustees is of the opinion that it is necessary or expedient to do so, it may, by order for
reasons to be recorded in writing, and in consultation with the Ministry of Labour & Employment, relax any of
the provisions of these rules with respect to any class or category of persons.

6. Savings:

Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required to be
provided for the Scheduled Castes, Scheduled Tribes, Ex-Servicemen and other special categories of persons in
accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE

Recruitment Rules for the post of Additional Central Provident Fund Commissioner-I in Employees’ Provident
Fund Organisation

Column
Particulars Terms & Conditions
No.
1. Name of the Post Additional Central Provident Fund Commissioner — I
2. Number of Posts 10* (2013)
*Subject to variation dependent on workload.

3. Classification Group ‘A’ Non-Ministerial
4. Pay Band and Grade Pay/ Pay Scale ¥ 37400-67000 in PB-4 with Grade Pay of ¥ 8,900
5. Whether Selection Post or Non- | Selection

Selection post
6. Age Limit for Direct Recruits Not Applicable
7. Educational and other qualifications | Not Applicable

required for direct recruits
8. Whether age and  educational | Not Applicable

qualifications prescribed for direct

recruits will apply in the case of

promotees.
9. Period of Probation, if any, Not Applicable
10. Method of Recruitment : Whether by | By Promotion.

Direct Recruitment or by Promotion or

by deputation/absorption and

percentage of vacancies to be filled by

various methods
11. In Case of recruitment by Promotion / | Prometion:- Officers holding the substantive post of Additional

deputation / absorption, grades from
which promotion / deputation /
absorption to be made

Central Provident Fund Commissioner—II in PB-4 in the pay band
of ¥ 37400-67000 with Grade Pay of ¥ 8700 with 05 (five) years
of regular service;

Failing which officers holding the substantive post of Additional
Central Provident Fund Commissioner—II in PB-4 in the pay band
of % 37400-67000 with Grade pay of % 8700 with 20 years of
regular service in Group “A” in EPFO.

Initial Constitution Clause: The existing Additional Central
Provident Fund Commissioner — II (erstwhile Addl. CPFC) in the
Grade Pay of ¥ 8700, RPFC (Grade — I) with NFSG of Grade pay
% 8700 and RPFC (Grade-I) in the Grade Pay of ¥ 7600 shall be
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eligible for promotion to the post for the panel year upto
31.03.2018 in relaxation of these rules.

Note 1: Successful completion of training, as prescribed by the
Employees’ Provident Fund Organisation within a period of two
years from the date of promotion, shall be mandatory. An officer,
who has not successfully completed mandatory training for
promotion to the post of Additional Central Provident Fund
Commissioner-I, shall not be eligible for any increment until
completion of training. The officer shall be entitled to draw his
increment from the date on which he was otherwise eligible for
the same, on completion of mandatory training. Officers with
less than one year of service remaining before retirement on
promotion, stand exempted from the said training.

Note 2: Where juniors who have completed their
qualifying/eligibility service are being considered for promotion,
their seniors would also be considered provided they are not short
of the requisite qualifying / eligibility service by more than half
of such qualifying / eligibility service or two years, whichever is
less, for promotion to the next higher grade alongwith their
juniors who have already completed such qualifying / eligibility
service.

Note 3: For the purpose of computing minimum qualifying
service for promotion, the service rendered on a regular basis by
an officer prior to the Ist day of January, 2006 or the date from
which the revised pay structure based on the 6th Central Pay
Commission recommendations have been extended, shall be
deemed to be service rendered in the corresponding pay or pay
scale extended, based on the recommendations of the pay
commission. Further service rendered on a regular basis by an
officer prior to Ist June 2011 in the grade pay of % 7600 shall
also be counted as minimum qualifying service for promotion.

12.

If Departmental Promotion Committee
exists, what is its composition

Departmental Promotion Committee (for considering
promotion):

a) Secretary to the Govt. of India, Ministry of Labour &
Employment — Chairman

b) Central Provident Fund Commissioner - Member

c) Addl. Secretary /Joint Secretary to the Govt. of India,
Ministry of Labour & Employment to be nominated by
Secretary (L&E) - Member

13.

Circumstances in which Union Public
Service Commission to be consulted in
making recruitment

Consultation with the Union Public Service Commission is not
necessary.

K. K. JALAN, Central P.F. Commissioner and Secy.,
Central Board of Trustees,
Employees Provident Fund

[ ADVT. I1I/4/Exty./187-E/13]

sfagaen

% ool 18 fewer, 2013

H. AT FAYST YHET/1(1)2011/8 H GRRGA/UE- [- Hetaryy sfasy AT va wehot suay sifafaea,

1952 (1952 @7 1937 fafFgs) & arr-5 (@) fir su-arr-7 (U)muﬁ?rﬁﬁﬁmmaﬂﬁgaﬁ%?qm
s, ey Hfdsy A, ARG WER & Igelea ¥, I Ha) Afasy AR Fea (R F #fasy Al
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3MgerT) ol AT, 1999 1 IHABAT A T, TeleqTdl Hury Hiaey AR Hled # IR ddrg Higsy ARy
3rged -l & gg W et B ufrar & RfTwa &g Reafefaa Gaa g9 &, 7o ;

1. Gfarea e v ure -

(i) I fAgdH Heart #fasy AR Forea, W Fed wfawy AR mgea-11 sl e 2013 weemdan
(i) ¥ W TouT F g H QAR F e g

Ual P FEAT, SADT qaffeor U IdAA Helded AT & diard (2) & (4) F sfoai@d § |

st 1 ugfd, g-Tew, 38T vd T FIRT AASA Fodd HJGA F HiaA (5) F (13) # sfeafad g

. 3T

U b -
(F® TOa 0O It & a1y faae gey @ §, g ofa/gch sifaa € srar
(@) W fh S ufd/aed & Shfad @id gu off fondl = <afh & @iy faare @9y @d € 3 ug W
fagie & urx g
gerd 6 =arl arS, dqse o o6 o dafhe @ & gl d fFar mar § wa v i i 3Rd a9 R
T afh B 38 AT @ Fe ue B ST Fhdr

. @< Uea fr Al -

STel I S Y [T H IE NP A FUAT I8 VAT AT 3T FHAS, o I8 A & HRUN Hr faf@a
zﬁﬁzﬁéaﬂéga‘mW@ﬂwmasmumﬁmmaﬁywwﬁmﬁaﬁ&ﬁﬁm
za st & Rl 3udy & Ge ve oY AhaT ¢ |

. oA

3 At ¥, deg AR FRT FAI-FAT W AN HGY FRT AAd A1fd, Iggfaa si=-anfd, sqaqd
Afad wd g AW AV & ARl # uae H A arell TS HRET0T, Y WA d e T 31
Rard @ 5 Re & FI$ gHa JE gSI |

ER Sl
Garr: | Razor ey g ad
H.
1. TeeTH HR Feg1d §1.19.3mged -1
2. ger fr aEr 15%(2013)
+BRAAR B S §U IRAdAT
3. gaffepior u v’ IR - gEEdg
4, CREEICE 37400 — 67000 ¥. & dIdd I3 -4 H 8700 ¥ & IS I
afed

5. FT I UG § YAl T TIA-TE-TRESAT
6. A 7t HfRREr & fow 3mg dar | g F8&
7. W ot wfeREt & o nf@a | g a8

Ferfors wa =T IrEAT
8. Far @fr wdt AReEREr & fow | e A

fauiRa 3myg e qur Aeifores sreard

Teleadd JRERAT & AFer H @[

el
9. aRidie 3afd, afe g @ AT RN
10. ot &1 ughd, Far W 7t T 37Yar | geledtd T

TaleAtd T 3ar ufafagis /e

g1 aur faffie aliel & M = arer

el @1 giaerd
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Ualedta /afafagis /3maee grT #dt &
AT #, [EE:) I3 a
Tl /afafagfh/ smdee far srer
3

velfa:- e a.f3.3mged 93— 1,15600-39100 €. & AdeT
d5-3 # U5 dad 7600 & Hfed, 5 (viw@) aw & FafFa
dar |

SHd d g W, 6.9.3.9. # a.0RA-1 &6 7@ g W
15600 — 39100 & & Add J3-3 &, U3 ddd 7600 ¥. Fied
15 a§ i fAIfRT dar ared gu - T F HRAA |

AT 1:- Teleata & A & g av & 3@ & HR Ferary
wfsy fafar drea g fAuiRa uferor @ awadgds g
e HAad gem | 5E 3Re @ 3w Fedw Hiawy
Al 3mgea-11 & g W yelfa & foaw yfAard gfemor &
THAATId QT Al foram &, ag ufetor & qu @ do fomedt
IqAqig & o urT a8 @ | fAard ufeter g aw oee
R, ARHEN 33 d@ d g Ul & TheR e, o
adr@ ¥ g 38 far ud gr ¥ | wela fa W o
AR & Jarfaghy & v e af F Fa TIg A §,
3o Sad UTALTOT § [T UItT BN |

AT 2:- ¥ AHSA H, W IH/UF FAT QT R oAd W
HiAss HRASRAT H geleda v ar fmar o @ &, ae
3 aites 3fAAREl H wdeafd w ot AR fear smoer
gert 5 AT AR 3ceh/ura dar O UG e /aTF
Jar i & Y O 3P wA JUAT & av , o i A @,
q HH T B

Al 3:- USATd v g e HaT &N VAT P 3T B
forg, 3RE 5T 1 FFad 2006 ¥ Ugel & R FafFa
YT IJYAT TS T Ad AT H AERAT F YR W
FAMAT AT & 9] a1 Ay e g RreRer @
f aS §, B AT dd A 31T Ad 3T [ERLAT b
YR W U 7w daaend & fr a8 Jar & §U F A=
STEI| WY &, AR FRT 01 S 2011 ¥ Usdl 6600 .
Js Iqa A i N FAfEa dar & quEr i w@eafa &g
YAdH 3ed AT F & A H SO |

gfe i ue=aa afafa § ar,
3% HEEAT &1 faaror |

g wEefa adfd (R W ER & &)

()  EfEg, YR PR, HH TI JSHR FAFeT — HCI&T

@) e aw AR sgEd - wee

@) wRE #H Td WR) T ARG AW |ia/
FHATOT — HEET

¥ faghs &g oA fohar sman

TG dlh JaT 3T & AT AT AT 80 &l

&.&. S, Peald Afasy AT 3mgsd va
g, derg =g a1,
PHITN sy AR

[F<Tu=T 111/ 4 /31AT9ROT/187-8/13]
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NOTIFICATION
New Delhi the 18th December, 2013

No. HRD/1(1)2011/Cadre Re-structuring/Pt.I .— In exercise of the powers conferred by Sub-section — 7(a)
of Section 5 (D) of the Employees’ Provident Fund and Miscellaneous Provisions Act, 1952 (Act 19 of 1952), the
Central Board of Trustees, Employees’ Provident Fund with the approval of the Govt. of India, and in supersession of
the Employees’ Provident Fund Organisation (Additional Central Provident Fund Commissioner) Recruitment Rules,
1999, the Employees’ Provident Fund Organisation, hereby makes the following rules for regulating the method of
recruitment to the post of Additional Central Provident Fund Commissioner - II in the Employees’ Provident Fund
Organisation, namely;

1. Short Title And Commencement:

(i). These Rules may be called the Employees’ Provident Fund Organisation Additional Central Provident
Fund Commissioner — II Recruitment Rules, 2013.

(i1). They shall come into force on the date of their Publication in the Official Gazette.
2. Number Of Posts, Classification, Pay Band, Grade Pay And Pay Scale:

The number of posts, their classification and the scale of pay attached thereto shall be as specified in column (2)
to (4) of the said schedule.

3. Method Of Recruitment, Age Limit And Other Qualifications Etc.

The method of recruitment, age limit, qualifications and other matters connected therewith shall be as specified
in column (5) to (13) of the said schedule.

4. Disqualification:
No Person -
(a). who has entered into or contracted a marriage with a person having a spouse living or

(b). who, having a spouse living, has entered into or contracted a marriage with any person, shall be eligible for
appointment to the said post.

Provided that the Board of Trustees may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing,
exempt any person from the operation of this rule.

5. Power to Relax:

Where the Board of Trustees is of the opinion that it is necessary or expedient to do so, it may, by order for
reasons to be recorded in writing, and in consultation with the Ministry of Labour & Employment, relax any of
the provisions of these rules with respect to any class or category of persons.

6. Savings:

Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required to be
provided for the Scheduled Castes, Scheduled Tribes, Ex-Servicemen and other special categories of persons in
accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Recruitment Rules for the post of Additional Central Provident Fund Commissioner-II in Employees’ Provident
Fund Organisation

ngumn Particulars Terms & Conditions
1. Name of the Post Additional Central Provident Fund Commissioner — II
2. No. of Posts 15*%(2013)
*Subject to variation dependent on work load.
3. Classification Group ‘A’ Non-Ministerial
4. Pay Band and Grade Pay / | ¥ 37400-67000 in PB-4 with Grade Pay of % 8,700
Pay Scale
5. Whether Selection Post or | Selection-cum-seniority
Non-Selection
6. Age Limit for Direct Recruit | Not Applicable
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7. Educational and other | Not Applicable
qualifications required for

direct recruits

8. Whether age and educational | Not Applicable

qualifications prescribed for

direct recruits will apply in

the case of promotees.

9. Period of Probation, if any, Not Applicable
10. Method of Recruitment, | By Promotion.

whether by Direct

Recruitment or by Promotion

or by deputation / absorption

& percentage of posts to be

filled by various methods

11. In Case of recruitment by | Promotion:- Regional Provident Fund Commissioner, Grade-I

Promotion / deputation / | with 5 years regular service in PB-3 in the pay band of ¥15600-

absorption, grades from | 39100 and grade pay of ¥7600/-;

;V;lgggrgiﬁ)?zg?; /Iifggltauon Failing which officers holding the post of RPFC — I in PB-3 in the
pay band of ¥15600-39100 and grade pay of 7600 on substantive
basis with 15 years of regular service in Group “A” of EPFO.
Note 1: Successful completion of training, as prescribed by the
Employees’ Provident Fund Organisation within a period of two
years from the date of promotion, shall be mandatory. An officer,
who has not successfully completed mandatory training for
promotion to the post of Additional Central Provident Fund
Commissioner-II, shall not be eligible for any increment until
completion of training. The officer shall be entitled to draw his
increment from the date on which he was otherwise eligible for
the same, on completion of mandatory training. Officers with less
than one year of service remaining before retirement on
promotion, stand exempted from the said training.

Note 2: Where juniors who have completed their
qualifying/eligibility service are being considered for promotion,
their seniors would also be considered provided they are not short
of the requisite qualifying / eligibility service by more than half of
such qualifying / eligibility service or two years, whichever is less,
for promotion to the next higher grade alongwith their juniors who
have already completed such qualifying / eligibility service.
Note 3: For the purpose of computing minimum qualifying
service for promotion, the service rendered on a regular basis by
an officer prior to the 1¥ day of January, 2006 or the date from
which the revised pay structure based on the 6" Central Pay
Commission recommendations have been extended, shall be
deemed to be service rendered in the corresponding pay or pay
scale extended, based on the recommendations of the pay
commission. Further service rendered on a regular basis by an
officer prior to 1* June 2011 in the grade pay of “6600/- shall also
be counted as minimum qualifying service for promotion.

12. If Departmental Promotion | Departmental Promotion Committee (for considering

Committee exists, what is its | promotion):

composition.

a) Secretary to the Govt. of India, Ministry of Labour &
Employment — Chairman

b) Central Provident Fund Commissioner - Member
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¢) Addl Secretary/Joint Secretary to the Govt. of India, Ministry
of Labour & Employment to be nominated by Secretary
(L&E) - Member

13.

Circumstances in  which
Union Public Service
Commission is to Dbe
consulted in making
recruitment

Consultation with the Union Public Service Commission is not
necessary.

K. K. JALAN, Central P.F. Commissioner and Secy.,
Central Board of Trustees,
Employees Provident Fund

[ ADVT. 11I/4/Exty./187-E/13]
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